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Holy Trinity CE Primary School is striving to be a fully inclusive School that serves our local community. Through the love of Jesus Christ, we are preparing our children to be future caring, responsible citizens in a diverse society. Our children will be given every opportunity to grow spiritually, academically, socially and to achieve their full potential within a safe, happy, Christian school family.
John 10 V 10 – ‘Life in all its fullness’
Statement of Principles
At Holy Trinity CE Primary School, behaviour is understood within our Christian vision of enabling every child to experience "life in all its fullness" -John 10:10. We believe that all children are created in the image of God and therefore have inherent dignity and worth.
Consistent with the Church of England Vision for Education and the 2026 Statement of Entitlement, our behaviour culture promotes dignity, respect, belonging, inclusion, forgiveness, reconciliation, responsibility and flourishing for all members of the school community.
[bookmark: _Int_JwroS0QX][bookmark: _Int_CnLNa2AG]We aim to develop pupils who are co-operative, polite, well-motivated and well-behaved individuals who live out Christian Values daily. Ambitious standards of behaviour, self-discipline and appearance are an important part of our Church School ethos and Christian vision. 

[bookmark: _Int_4v0166o7]We aim to establish a positive Christian culture within the school that promotes effective learning, active participation, and self-motivation. Close co-operation between School and home is seen as developing the best environment in which each child can learn and grow as individuals. 
We seek not simply to manage behaviour but to understand need, restore relationships and help children develop self-regulation, resilience and positive character.

Aims

· Each child has the right to learn undisturbed by disruptive behaviour.

· Each teacher has the right to teach free from disruptive behaviour.

· [bookmark: _Int_yUjLdNn9]Every member of the school community feels valued, cared for and respected within a positive Christian learning environment where everyone feels happy, safe, secure, and individual children can flourish both academically and spiritually.
· [bookmark: _Int_zJX7beS4]To make responsible decisions based on Christian teachings and gospel values such as, respect, honesty, care, compassion, and forgiveness.
· To consider the consequences of their actions and to be able to make amends if their behaviour is not acceptable.
· To promote good relationships, so that people can work together with the common purpose of helping everyone to learn and ensure safety.
· To communicate to children the importance of good behaviour and how these impacts on their learning and achievement.
· [bookmark: _Int_1uDmnvZm]To treat all children fairly and apply this policy in a consistent way regardless of the gender, race, background, or academic ability.
· To encourage increasing independence and self-discipline so that each child builds up their resilience and feels safe enough to communicate using words rather than displaying them through behaviours.
· To have a consistent approach to behaviour throughout the school with parental co-operation and involvement.






Children at Holy Trinity CE Primary School will:

· Set a good example to others in terms of Christian values – the youngest children look to the oldest for models of good behaviour
· Work hard and do not disrupt their own learning or that of other children.
· Move sensibly around school
· Hold doors open for others and show respect.
· Stand aside and let others pass and show service to others.
· Listen to each other and adults. Do not interrupt when others are talking.
· [bookmark: _Int_qEQsQExc]Speak politely to others, never shout, or use abusive language or swear
· Be respectful and courteous to all staff and visitors.
· [bookmark: _Int_UcFOT1Ta]Do not use words or language that might cause offence to individuals from diverse backgrounds.
· Look after and support each other
· Take pride in our school and take care of all our equipment.
· Represent our Christian ethos at all times, even when they are not in School.
· Be honest – own up to a mistake and understand consequences
· Treat everyone with dignity and respect because every person is valued and loved by God.

Adults at Holy Trinity CE Primary School will:

· Take the initiative when establishing a relationship with every child.
· Make eye contact
· Smile
· Greet and be greeted
· Address the child by name wherever possible
· Start the dialogue
· [bookmark: _Int_UdW9kyQZ]Set ambitious standards of speech and manners
· Demonstrate ‘Unconditional Positive Regard’ – making children feel valued, important and like they belong.
· Catch children doing the right thing and award recognition.
· Develop positive relationships in the classroom that are built on trust, safety and security
· Teach the behaviours we want to see and understand behaviour is a form of communication
· Provide clear and consistent boundaries and ground rules so that children know what behaviour is expected of them.
· Agree rules/ routines/ expectations with children and consistently apply them


The role of parents at Holy Trinity CE Primary School:

Through our Christian vision at Holy Trinity CE School, we collaborate actively with parents so that children receive consistent messages about how to behave at school and grow spiritually.

· Parents have a clear role in supporting their child ensuring they are well-behaved at School and support the school’s Christian ethos.
· School expectations are explained at induction meetings and the home school agreement issued. We expect parents to read and support these agreements.
· Behaviour policy is reviewed each Autumn Term and parents are informed of this and can download a copy from the school website or request a hard copy.
· Parents are to support their child’s learning and to co-operate with the school as set out in the home school agreement.
· Where any sanctions are issued, parents are to support the actions of the school. Concerns about the way their child has been treated, should be initiated firstly with the class teacher. If concerns remain, they should be brought to the Head Teacher.
· Parents must take responsibility for their child, if excluded, and ensure that they are not in a public place without good reason during school hours.
· Parents are expected to attend a reintegration interview following any fixed period exclusion from primary school. 
· If a parent has a complaint about how their child’s behaviour has been managed, they should follow the complaints procedure which can be accessed via the school website.


Rewarding good behaviour

We praise and reward our children in a variety of ways:

· Staff congratulate and praise pupils.
· Staff give children house team points for effort, conduct and manners; the winning house team each term gets a non-uniform day as a reward.
· Staff give children motivational stickers and stamps.
· Good behaviour is publicly praised as positive role models for others.
· Successes are celebrated by SLT/Head teacher individually
· Parents are informed verbally, by text or by notes home about good conduct.
· Weekly celebration worship to celebrate and publicly praise successes and achievements: academic achievement, behaviour, effort, promoting Christian Values. 
· Annual awards ceremony for friendship, good manners, effort, Christian values and behaviour. 

Relational Approach to Behaviour
· Relational Practice
Through our Christian vision, although we endeavour to create an environment where all children appreciate the need for good conduct, it is appropriate to reinforce this using a series of clearly explained consequences and sanctions.
At Holy Trinity, adults seek first to understand the reasons behind a child's behaviour.
Staff will:
· Build positive relationships with pupils.
· Use calm and consistent responses and be objective when dealing with children; instilling a sense of fairness, respect and compassion.
· Employ restorative conversations. Children should be encouraged to take responsibility for their behaviour and to appreciate things from other people’s perspective. Often an apology is all that is required followed by an agreement not to repeat the behaviour. Forgiveness is always encouraged
· Support emotional regulation
· Use de-escalation strategies.
· Consider SEND, SEMH and safeguarding factors.
· Ensure responses preserve pupil dignity.
We recognise that behaviour is a form of communication and that some children may require additional support to achieve expected standards.
	Level 
	Dealt with by 
	Examples of Behaviour 
	Typical Responses

	Low-Level & Persistent Classroom Issues 
	Class Teacher 
	• Calling out / interrupting learning 
• Off-task chatting, fidgeting 
• Forgetting equipment / homework 
• Mild refusal to follow instructions 
• Repeated low-level disruption after warnings 
• Disrespectful tone or minor rudeness 
• Unsafe play (e.g. rough football, running indoors) 
	• Non-verbal signals, proximity, gentle reminders 
• Re-direction, positive praise and class sanctions 
• Reflection time or short removal to partner class if necessary or alternative seating
• Communication with parents where patterns emerge 
• Record on behaviour log where appropriate 

	Ongoing / repeated Behaviour 
	Key Stage Leader 
	• Continued disruption after class-teacher strategies 
• Intimidation, name-calling or early signs of bullying 
• Damage to property 
• Repeated unsafe behaviour 
	• Investigation by Key Stage Leader 
• Restorative conversation and/or agreed targets 
• Contact with parents and possible behaviour card
• Short removal from class if required to alternative teacher / classroom
• Log incident on school behaviour system 

	High Level Behaviour 
	Deputy Headteacher 
	• Persistent defiance after previous interventions
• Clear defiance or refusal to follow instructions 
• Swearing or inappropriate gestures 

	• Immediate removal from class 
• Parental meeting with DHT 


	Serious/ Extreme Behaviour 
	Headteacher 
	• Serious assault on staff or pupil 
• Possession of a weapon, dangerous item or prohibited substance 
• Serious safeguarding or illegal activity 
• Persistent high-level incidents with no improvement 
• Fighting or aggressive behaviour causing harm 
• Targeted bullying or discriminatory comments (racist, homophobic, etc.) 
• Leaving class or school site without permission 
• Stealing or deliberate property damage
• Verbal abuse towards staff or pupils 
	 • Internal exclusion or short suspension 
• Multi-agency involvement if required 
• Behaviour plan and risk assessment reviewed  Immediate removal from class/school 
• Parents called in straight away 
• Fixed-term or permanent exclusion procedures 
• Full safeguarding review with governors and external agencies. 





Inclusion 

We are committed to providing an inclusive, nurturing environment where every child can thrive and flourish. While our whole-school behaviour policy sets out clear expectations to support consistency and fairness, we recognise that each child is an individual with unique strengths, needs, and circumstances. 
For some pupils - particularly those with additional needs or who require a personalised approach - a bespoke behaviour plan may be in place. We understand that a one-size-fits-all model is not always appropriate, and therefore we adapt our responses and strategies to ensure they are developmentally appropriate and aligned with the child’s individual needs. 
This flexible approach ensures that all children are supported effectively, compassionately, and in a way that enables them to succeed within our school community. 

Restrictive Interventions, Including the Use of Reasonable Force
· Restrictive Interventions
Holy Trinity CE Primary School is committed to maintaining a safe, caring and inclusive learning environment where all members of the school community are treated with dignity, respect and compassion. Consistent with our Christian vision and our commitment to enabling every child to experience "life in all its fullness" (John 10:10), we aim to prevent situations from escalating through positive relationships, effective behaviour support, early intervention and de-escalation strategies.
The school follows the Department for Education guidance Restrictive Interventions, Including the Use of Reasonable Force in Schools (effective from 1 April 2026). Restrictive interventions should only ever be used when absolutely necessary and when other appropriate strategies have been unsuccessful or are not practicable in the circumstances.
· Our Principles
Whenever behaviour presents a risk to safety, staff will:
· Seek to understand the underlying causes of behaviour.
· Use de-escalation techniques wherever possible.
· Act in the best interests of the child and others involved.
· Preserve the dignity, wellbeing and rights of all pupils.
· Use the least restrictive intervention necessary.
· Ensure any intervention is reasonable, proportionate and for the shortest possible time.
· Work in accordance with safeguarding procedures and the Equality Act 2010.
Restrictive interventions must never be used:
· As a punishment.
· To cause pain, humiliation or distress.
· To enforce compliance where there is no risk of harm.
· As a response to low-level disruption or non-compliance alone.
· Definition of Restrictive Intervention
A restrictive intervention is any action that restricts a pupil's movement, liberty or freedom to act independently.
Examples may include:
· Standing between pupils to prevent harm.
· Blocking a pupil's path to prevent injury.
· Guiding a pupil away from a dangerous situation.
· Holding a pupil to prevent harm to themselves or others.
· Preventing a pupil from leaving a place where there is an immediate and significant risk to safety. 
· When Reasonable Force May Be Used
All school staff have a legal power to use reasonable force where it is necessary and proportionate to:
· Prevent a pupil from injuring themselves.
· Prevent a pupil from injuring another person.
· Prevent serious damage to property.
· Prevent the commission of a criminal offence.
· Prevent serious disruption that presents a risk to the safety or welfare of others. 
Examples may include:
· Separating pupils involved in a fight.
· Removing a pupil from a classroom where their behaviour presents a significant risk to others.
· Preventing a pupil from running into a road.
· Restricting a pupil's actions where there is an immediate risk of serious harm.
· Preventing a pupil from causing injury during a serious dysregulated episode.
Whether a restrictive intervention is appropriate will always be a matter of professional judgement based upon the specific circumstances of the incident.
· Pupils with SEND and Additional Needs
The school recognises that pupils with Special Educational Needs and Disabilities (SEND), Autism, ADHD, Social Emotional and Mental Health (SEMH) needs or other vulnerabilities may sometimes require a different approach to behaviour support.
Where appropriate, the school will:
· Make reasonable adjustments.
· Use individual risk assessments.
· Develop behaviour support or positive handling plans.
· Work collaboratively with parents, carers and external agencies.
· Identify proactive strategies that reduce the likelihood of restrictive interventions becoming necessary.
The school's aim is always to support pupils in developing self-regulation and independence wherever possible. 
· Seclusion
The school does not use seclusion as a planned behaviour management strategy.
Where a pupil is prevented from leaving an area due to an immediate and significant risk of harm to themselves or others, any such action will only be taken when lawful, necessary and proportionate.
Any incident meeting the definition of seclusion will be managed, recorded and reported in accordance with current Department for Education guidance. 
· Recording and Reporting
All significant incidents involving restrictive interventions, including the use of reasonable force, will be recorded on CPOMS as soon as practicable following the incident.
The record should include:
· Date, time and location.
· Pupils involved.
· Staff involved.
· Witnesses present.
· The events leading up to the incident.
· De-escalation strategies used.
· The intervention used and duration.
· The outcome of the incident.
· Any injuries or distress caused.
· Follow-up actions required.
The Headteacher or designated senior leader will review all incidents.
Parents or carers will normally be informed as soon as reasonably practicable following any significant restrictive intervention.
· Staff Support and Training
The Governing Body and Headteacher are committed to ensuring that staff receive appropriate guidance and training in behaviour support, de-escalation and restrictive intervention practices.
Following a significant incident, consideration will be given to the wellbeing and support needs of both pupils and staff involved.
· Complaints
Any complaint relating to the use of a restrictive intervention will be investigated promptly, fairly and thoroughly in accordance with the school's Complaints Policy and relevant safeguarding procedures – see below.
Where a member of staff has acted lawfully, reasonably and proportionately to prevent harm, the school will provide appropriate support and protection to that member of staff. 
Racist Incidents
Any racist incidents need to be reported immediately to the Head Teacher who will investigate and record on CPOMs. Depending on the outcome, parents of both children will be spoken to regarding the incident. This will also be recorded for the Governing Body and the authority if appropriate.





Fixed Term and Permanent exclusions
The school follows the current Department for Education guidance Suspension and Permanent Exclusion from Maintained Schools, Academies and Pupil Referral Units in England, including pupil movement and any subsequent updates.



Complaints procedure

The complaints procedure can be found on the school website and parents are advised of this.
· [bookmark: _Int_HqT1N3Sp]Any complaints about the use of restrictive intervention should be thoroughly, speedily, and appropriately investigated.
· [bookmark: _Int_34BvtHYk][bookmark: _GoBack]Where a member of staff has acted within the law – that is, they have used reasonable force to prevent injury, damage to property or disorder – this will provide a defence to any criminal prosecution or civil action.
· When a complaint is made, the onus is on the person making the complaints to prove that his/her allegations are true – it is not for the member of staff to show that he/she has acted reasonably.
· Schools must consider carefully whether the circumstances of the case warrant a person being suspended until the allegation is resolved or whether alternative arrangements are more appropriate. 
· If the School decides to suspend a teacher, the school should ensure that the teacher has access to a named contact who can provide support.
· [bookmark: _Int_QMwiPctu]Governing bodies should always consider whether a teacher has acted within the law when reaching a decision on whether to take disciplinary action against the teacher.
· As employers, Schools and local authorities have a duty of care towards their employees. It is important that School provides appropriate pastoral care to all members of staff.

Monitoring and Review of Policy

It is the responsibility of the Governing Body to review the policy in conjunction with the Head Teacher on an annual basis. The policy is reviewed by all staff, governors and parents will be notified that the policy has been reviewed via a school newsletter and may request a hard copy from the school office or can access the policy via the school website.

Reviewed Autumn Term 2026
Date of next review – Autumn Term 2027
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